
 

 

JOB DESCRIPTION 
 

Job Title Prescribing Nurse Practitioner 
 

Salary Dependent on Experience 
 

Hours Between 25 and 37.5 hours per week 
 

Accountable To The Lead GP (Clinically) 
The Practice Manager (Administratively) 
 

 

 
MAIN PURPOSE OF THE JOB 

 
To provide care to patients presenting with a minor illness, taking initial history, clinical 
assessment, diagnosis, treatment and evaluation of care.  The clinician will prioritise and 
triage the needs of patients, accordingly, making any necessary referrals for investigations 
in the appropriate manner.  Patients with problems needing referral to secondary care 
should be discussed with a GP in the first instance. 
To work collaboratively with the general practice team to meet the needs of patients, 
supporting the delivery of policy and procedures. 
 
To provide home visits when clinically necessary. 
 
To deliver evidence-based care to patients presenting with long term conditions and 
provide preventative healthcare. 
 

 

 
MAIN RESPONSIBILITIES  

 
• Assess, diagnose, plan, implement and evaluate treatment/interventions and care 

for patients presenting with minor illness. 

• Clinically examine and assess patient need and plan clinical care accordingly. 

• Assess, plan, develop, implement and evaluate treatment plans for patients with a 
known long-term condition. 

• Proactively identify, diagnose and manage treatment plans for patients at risk of 
developing a long-term condition 

• Diagnose and manage both acute and chronic conditions, integrating both drug 
and non-drug based treatment methods into a management plan. 

• Prescribe and review medication for therapeutic effectiveness. 

• Work with patients in order to support compliance with and adherence to 
prescribed treatments. 



• Provide information and advice on prescribed or over-the-counter medication on 
medication regimes, side effects and interactions. 

• Prioritise health problems and intervene appropriately to assist the patient in 
complex, urgent or emergency situations, including initiation of effective 
emergency care. 

• Support patients to adopt health promotion strategies to promote healthy 
lifestyles and apply principles of self-care. 

• Instigate necessary invasive and non-invasive diagnostic tests or investigations and 
interpret findings/reports. 

• Refer patients to other members of the primary and secondary health care teams 
as appropriate 

• Ensure clinical practice is safe and effective and remains within boundaries of 
competence and acknowledge limitations 

 
 

 
TEAM WORKING 

 
• Work as an effective and responsible team member, supporting others and 

exploring the mechanisms to develop new ways of working. 

• Delegate clearly and appropriately, adopting the principles of safe practice and 
assessment of competence. 

• Prioritise own workload and ensure effective time-management strategies are 
embedded within the culture of the team. 

• Work effectively with others to clearly define values, direction and policies 
impacting upon care delivery. 

• Discuss, highlight, and work with the team to create opportunities to improve 
patient care. 

• Manage and lead on the delivery of specifically identified services or projects as 
agreed with the clinical management team. 

• Provide cover across the nursing team during periods of absence. 
 

 

 
COMMUNICATIONS AND RELATIONSHIPS 

 
• Utilise and demonstrate sensitive communication styles to ensure patients are 

fully informed and consent to treatment. 

• Communicate effectively with patients and carers, recognising the need for 
alternative methods of communication to overcome different levels of 
understanding, cultural background and preferred ways of communicating. 

• Anticipate barriers to communication and take action to improve communication. 

• Maintain effective communication within the nursing team, across the wider 
practice environment and with external stakeholders. 

• Act as an advocate for patients and colleagues. 



• Ensure awareness of sources of support and guidance and provide information in 
an acceptable format to all patients, recognising any difficulties when referring 
where appropriate. 

• Attend practice and external meetings as requested. 
 

 
 

 
DELIVERING A QUALITY SERVICE 

• Recognise and work within own competence and professional code of conduct as 
regulated by the NMC/HCPC. 

• Produce accurate, contemporaneous and complete records of patient 
consultation, consistent with legislation, policies and procedures. 

• Prioritise, organise and manage own workload in a manner that maintains and 
promotes quality. 

• Deliver care according to NSF, NICE guidelines and evidence-based care. 

• Assess effectiveness of care delivery through self and peer review, benchmarking 
and formal evaluation. 

• Initiate and participate in the maintenance of quality governance systems and 
processes across the organisation and its activities. 

• Utilise the audit cycle as a means of evaluating the quality of the work of self and 
the team, implementing improvements where required.  

• In partnership with other clinical teams, collaborate on improving quality of health 
care responding to local and national policies and initiatives as appropriate. 

• Evaluate patients’ response to health care provision and the effectiveness of care. 

• Support and participate in shared learning across the practice and wider 
organisation. 

• Understand and apply legal issues that support the identification of vulnerable and 
abused children and adults and be aware of statutory child/vulnerable patients 
health procedures and local guidance. 

• Alert other team members to issues of quality and risk. 
 

 

 
MOST CHALLENGING PART OF THE JOB 

 
• To work autonomously seeing patients with undifferentiated problems, setting 

and maintaining patient care standards. 

• To assess, diagnose and treat patients presenting with a wide range of clinical 
conditions, both in complexity and severity. 

• To operate as a “generalist” providing complete episodes of care for patients of 
any age and with a wide variety of presenting problems and health care needs. 

 
 
 
 



 
TRAINING AND PERSONAL DEVELOPMENT 

 
• Training requirements will be monitored at annual appraisal and will be in 

accordance with practice requirements. 

• Personal development will be encouraged and supported by the practice. 

• Maintain continued education by attending courses and study days deemed useful 
or necessary for professional development, ensuring PREP requirements are met. 

• Develop and maintain a Personal Learning Plan. 

• Participate in the education and training of students of all disciplines i.e. medical 
students, nurse/HCA students, GP Registrars etc 

• Work with the Nurse Team Leader to develop and maintain an in house nurse 
training programme reporting to the Practice Manager. 

• Contribute to the planning and implementation of the teaching for existing staff 

• Provide and deliver training to develop the practice team. 

• Mentor and support other nurses in developing and maintaining clinical skills. 
 

 

 
CONFIDENTIALITY 

 
• In the course of seeking treatments, patients entrust us with, or allow us to gather 

sensitive information in relation to their health and other matters. They do so in 
confidence and have the right to expect that staff will respect their privacy an act 
appropriately. 

• In the performance of the duties outlined in this job description, the post-holder 
may have access to confidential information relating to patients and their carers, 
practice staff and other healthcare workers.  They may also have access to 
information relating to the practice as a business organisation.  All such 
information from any source is to be regarded as strictly confidential. 

• Information relating to patients, carers, colleagues, other healthcare workers or 
the business of the practice may only be divulged to authorised persons in 
accordance with practice policies and procedures relating to confidentiality and 
the protection of personal and sensitive data. 

 
 

 
HEALTH & SAFETY 

 
• To implement a full range of promotion and management of their own and others 

health & safety and infection control, as defined in the practice policies.  This will 
include (but not be limited to): 
- Using personal security systems within the workplace according to practice 

guidelines 



- Awareness of national standards of infection control and cleanliness and 
regulatory/contractual/professional requirements and good practice 
guidelines 

- Responsible for correct and safe management of the specimen process 
including collection, labelling, handling, use of correct and clean containers, 
storage and transport arrangements 

- Management and maintenance of Personal Protective Equipment (PPE) for the 
practice including provision, ordering, availability and ongoing usage by staff 

- Responsible for hand hygiene across the practice 
- Ownership of infection control and clinical based patient care protocols and 

implementation of those protocols across the practice 
- Active observation of current working practices across the practice in relation 

to infection control, cleanliness and related activities, ensuring that 
procedures are followed and weaknesses/training needs are identified, 
escalating issues as appropriate 

- Identifying the risks involved in work activities and undertaking such activities 
in a way that manages those risks across the clinical and patient process 

- Making effective use of training to update knowledge and skills, and initiate 
and manage the training of others across the full range of infection control and 
patient processes 

- Monitoring practice facilities and equipment in relation to infection control, 
ensuring that provision of hand cleansing facilities, wipes etc are sufficient to 
ensure a good clinical working environment.  Lack of facilities to be escalated 
as appropriate. 

- Safe management of sharps procedures, including training, use of storage and 
disposal 

- Using appropriate infection control procedures, maintaining work areas in a 
tidy, clean, sterile and safe way, free from hazards.  Initiation of 
remedial/corrective action where needed or escalation to responsible 
management. 

- Actively identifying, reporting and correction of health and safety hazards and 
infection hazards immediately when recognised 

- Undertaking periodic infection control training 
- Routine management of own team/team areas and maintenance of work 

space standards 
- Waste management, including collection, handling, segregation, container 

management, storage and collection 
- Spillage control procedures, management and training 
- Decontamination control procedures, management and training and 

equipment maintenance  
- Maintenance of sterile environments 
- Demonstrate due regard for safeguarding and promoting the welfare of 

children 
 

 
 
  



 
PERSON SPECIFICATION – NURSE PRACTITIONER 

 ESSENTIAL DESIRABLE 

Education Registered first level nurse/paramedic 
 
Relevant nursing/paramedic degree 
 
Minor Illness Nurse Diploma 
 
Non medical prescribing qualification 
 

Mentor/teaching qualification 

Experience Minimum 2 years post registration 
experience 
 
Ability to prioritise needs and make 
informed decisions 
 
Confident in managing patients with 
long term conditions 
 
 

Experience of nurse/AHP led triage 
 
Use of SystmOne/Ardens 
 
Ability to introduce and manage change 
 
Experience of working in Primary Care 

Knowledge Health education and health promotion 
 
Evidence based practice 
 
Audit and clinical governance 
 
Understanding of equal opportunity and 
diversity issues 

Current primary care delivery policy 
and national legislation including GMS 
contract, clinical governance and 
Quality & Outcomes Framework (QOF) 

Skills Excellent communication skills 
 
Able to analyse data and information to 
assess the implications for the individual 
patients and the impact on care plan 
 
Good IT skills 
 
Time management and ability to work to 
deadlines 
 
Problem solving skills 
 
Excellent interpersonal skills 
Good organisational skills 
 
Ability to work within a multi-skilled,  
multi-disciplinary team 

Networking and influencing 
 
Ability to think strategically  
 
Experience of presenting to wider 
audience 



 
Ability to lead, develop and initiate 
innovation in practice 
 
Ability to establish and maintain 
effective communication pathways, 
internal and external to the organisation 
 
Ability to work autonomously and 
independently 
 
An understanding, acceptance and 
adherence to the need for strict 
confidentiality 
 
Ability to use own judgement, 
resourcefulness and common sense 
 
Ability to work without direct 
supervision and determine own 
workload priorities 
 
Pleasant, articulate and approachable 
 
Able to work under pressure 
 
Able to be flexible and work in a 
changing environment 
 
Team Player 
 
Commitment to personal development 
 
Self motivation and adaptability 
 
Non judgemental and good listening 
skills 
 
Willing to undertake additional 
courses/study to meet the needs of the 
position 
 
Willing to change practice to meet 
changing circumstances and service 
developments 
 
Reflective practitioner 



 


